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In a recent interview with Laura DeCarlo, co-author of “Job
Search Bloopers…Every Mistake You Can Make on the 
Way to Career Suicide and How to Avoid Them,” she 
recommended the following “bloopers” recent graduates 
make when searching for a job – and how to avoid them. 

1. Using a generic new graduate résumé. Just because 
you do not have related career experience does not mean 
you do not have something to sell on your résumé. Avoid 
the mistake of just listing your degrees, class names and 
work history, and hoping an employer will make the 
connection.  
  
Instead, take a look at your course descriptions and 

syllabi, and use what you learned to create a list of knowledge, skills and 
abilities. Then, evaluate your jobs, internships, clubs, school class projects and 
volunteer experience to translate them into value for your target positions.  
  
2. Expecting to learn about the company at the interview. By the time you 
arrive at your job interview, you need to have done your homework on the 
company and be familiar with their products, services, marketplace, and if 
possible, their challenges and goals. You can typically do this easily via the 
Internet. That way, you will be prepared to answer questions about why you want 
to work for the company and have a better understanding of how your education, 
experience and life have prepared you for the opportunity. 
  
3. Texting, talking and multitasking in front of a prospective employer. In 
today’s fast-paced world it is probably pretty common that you are hooked into 
your MP3 player or your cell phone at all times. This might seem like a small 
blunder, but during the interview or job fair is never the time for taking the call, 
texting or listening to music - even when you are waiting to meet the interviewer. 
While you may very well be able to multi-task, an interviewer will not find it 
professional and will not be impressed.  
  
4. Under- AND over-dressing for prospective employers. It can be just as 
possible to under-dress as it is to over-dress for interviews and job fairs. Job 
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fairs are simple – dress to impress with professional attire. But, interviews are 
more tricky and fall into the ‘what is the company culture?’ However, if the 
culture is t-shirts and jeans, that’s still never correct attire for an interview, but 
neither is a decked-out professional suit.  
  
It is always a good idea to see how they dress at the company and if it is casual 
or business casual, dress one level up. Additionally, remember that every view 
counts – when you have to pick up an application or drop something off, you are 
being evaluated, so never dress inappropriately.  
  
5. Limiting your job search to applying to open positions found on the 
Internet. It might be easy, but it is rarely quick to find a job by just using job 
boards. Job boards are terrific resources for identifying companies in hiring 
mode and finding open positions. However, job boards are glutted with 
applicants from all over the world vying for the same jobs. An opportunity can 
garner hundreds and even thousands of responses from job applicants. That 
means that no matter how good a candidate you might be, if this is all you do to 
find a job, you could be waiting a really long time to get an interview.  
  
Instead of waiting, expand your job search to include networking in local 
chapters of your career field’s professional association, using your career center 
for all the services they provide, attending college and community job fairs, 
pursuing informational interviews with companies and getting help from friends 
and family.  
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CEOs under 25: Caroline Callaway  
 

CEOs Under 25 is an occasional, ongoing series about 
inspirational young executives and how they quickly worked their way to 
the top.Name: Caroline CallawayTitle: Owner, PrincipalOrganization: Bolt 
Public RelationsAge at Which She First Became an Executive:... Read 
More  
Topics: CEOs Under 25   
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Biggest mistakes entry-level candidates make  
 

Today’s hiring managers have many complaints about Gen Y. 
But, what are they and how can you avoid them?1. Vague career objective 
and no sense of direction. “I run a marketing department and expect entry-
level candidates to have a proven... Read More  
Topics: Landing a Job , Interviews , Mistakes , Hiring Process   
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Do you know what your references will say?  
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It’s amazing how many internship and entry-level candidates hand 
references over to potential employers either without informing the 
references beforehand or without being entirely certain what their 
references will say about them.“I have... Read More  
Topics: Job Search , References   

 

Resource toolbox: Glassdoor  
 

Glassdoor provides a complete, real-time, inside look at what 
it's really like to work at a company — ratings, reviews, confidence in 
senior leadership, and salaries — for free. Glassdoor’s current features 
and benefits include: 1.... Read More  
Topics: Resource Toolbox   
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Creative ways to land entry-level jobs  
 

Due to the struggling economy, entry-level jobs are 
increasingly going to people with experience rather than recent graduates, 
even those who had a fair amount of internships during college. 
Networking, both online and off, has gotten you interviews... Read More  
Topics: Job Search , Market , Landing a Job   
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Dealing with bad bosses  
 

We’ve all had - or will have one day - a bad boss. Some 
people just are not meant to manage others. So, what are the appropriate 
methods for dealing with these individuals, other than leaving the 
organization? 1. Document everything. “Print... Read More  
Topics: On the Job , Bosses   
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Resource toolbox: VisualCV  
 

In today’s digital world, everyone should have an online 
résumé or portfolio to showcase themselves to potential employers. (Hint: 
Include a link to your profile in your e-mail signature and at the top of your 
résumé.)... Read More  
Topics: Résumés , Resource Toolbox , Online Identity Management   
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Resource toolbox: QAlias  
 

As a follow-up to “Remove that drunk photo from Facebook: 
First impressions count,” it seems appropriate to inform you about 
QAlias.Do you want to be sure when a recruiter Googles you that he or she 
finds you at the top, easily, in the way... Read More  
Topics: Resource Toolbox , Online Identity Management   
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impressions count  
 

According to a recent CareerBuilder.com survey, one-in-five 
employers use social networking sites to research potential employees. 
One-third (34 percent) reported they found content that caused them to 
dismiss the candidate from consideration. On the... Read More  
Topics: Job Search , Online Identity Management   

DiscussSeptember 23, 8:03 AM  

 

 

Site Map    

 
Arts & Entertainment 
Bars & Clubs 
Business & Finance 
Careers & Workplace 
Communities 
Education 
Family & Parenting 

Fitness & Weight Loss 
Food & Drink 
Games 
Health 
Home & Lifestyle 
News 
Pets

Politics 
Real Estate 
Recreation 
Relationships 
Religion & Spirituality 
Restaurants 
Shopping

Sports 
Technology 
Transportation 
Travel 
Associated Press
Classifieds 
News By Location

 

Family Movies and Books
from Walden Media

Venues, Sports and Music
from AEG Worldwide

Concerts, Artists and Tickets
from AEG Live

Be Inspired - Quote
The Foundation for 

RSS | Privacy Policy | Advertise: Print / Online | Terms of Use | Join Ex

Page 4 of 4Entry Level Careers Examiner: Recommended reading: Job Search Bloopers

9/29/2008http://www.examiner.com/x-828-Entry-Level-Careers-Examiner~y2008m9d28-Recomme...


